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In the past year we faced some dark moments in our 
pursuit of freedom, equality, and justice for all. Racism 
and fascism remain on the rise, along with hate-fueled 
acts of violence. The right-wing Supreme Court 
decimated the constitutional protections of Roe v. 
Wade, then undermined popular common-sense gun 
regulations. Systemic inequality, anti-democratic 
assaults on voting rights and election integrity, and 
attacks on LGBTQ+ rights persist. 

Worrying about the future of our democracy and the 
further erosion of fundamental rights by a radical 

right-wing judiciary is realistic. But we have a large supply of resilience and creative 
strategizing to draw on, and we will use the formidable momentum we’ve gained in a 
tremendously disruptive year to protect and advance the rights of New Yorkers for years  
to come. The fight is never easy, yet the NYCLU always stands strong to defend democracy 
and advance the cause of liberty. This year, we achieved some key successes for the 
people of New York, especially for those most at risk.

Throughout this report, you’ll read about our many important legal, legislative, and 
organizing victories, meet some of our extraordinary partners and staff, and get a look  
at our ambitious plans for 2023.

In 2022, we led the nation in passing the state’s John R. Lewis Voting Rights Act, now the 
strongest state-level voting protection in the country. The bill increases language assistance,  
strengthens protections against voter intimidation, enhances the transparency of critical 
voting data, and, most importantly, accelerates the inclusion of voting populations that 
have historically been denied an equal opportunity to participate in the political process.

In a similarly extraordinary accomplishment, we twice won legislative passage of the Equal 
Rights Amendment, which will literally put abortion on the ballot in 2024. If approved by 
the voters, the ERA will not only protect abortion rights; it will enshrine critical new 
anti-discrimination protections in our state constitution. 

A major portion of the NYCLU-backed SIGH Act, which prohibits the construction of new 
schools near major polluting roadways, was passed (though disappointingly vetoed by the 
Governor due to pressure from New York City).

We filed a class-action lawsuit challenging the permanent exclusion of people with felony 
convictions from serving on juries in Manhattan and we protected the right of people in 
jails to receive treatment for Opioid Use Disorder. As part of our campaign for greater law 
enforcement transparency, we filed lawsuits against several police departments for 
unlawfully withholding misconduct records they are required to disclose and we worked 
proactively to affirm and expand our right to vote ahead of the crucial midterms in the fall.

After a decade-plus-long campaign, we finally overturned a relic of the Jim Crow era and 
won overtime pay for farmworkers. We also persuaded the courts to order due process 
fixes for immigrants.

MESSAGE FROM THE EXECUTIVE DIRECTOR

And finally, we further developed the NYCLU’s first Artist Ambassador Program to strengthen  
the partnership between NYCLU and artists in furthering civil rights and liberties.

These victories strengthen New York as a beacon of democracy and fairness, a model  
for state progress, and a safe haven for people across the country.

In the coming year, continuing our strategic work to promote equality, strengthen 
democracy, pursue justice, and protect privacy and autonomy, we will:

• Launch a major campaign to educate and mobilize voters to pass the Equal Rights 
Amendment in November 2024.

• Renew our campaign to expand and pass the SIGH Act to protect students across the 
state by prohibiting the construction of new schools near major roadways.

Pressure state lawmakers to protect and advance reproductive justice by enacting 
additional elements of our Abortion Access Roadmap. Though safe abortion care remains 
well protected in our state, we must expand meaningful access for the many people across 
the country who will have to turn to states like ours to receive the vital care they need.

• File additional lawsuits to hold law enforcement accountable.

• Champion the housing movement via the Good Cause Eviction bill, right-to-counsel 
protections, and other measures that support unhoused and rent-burdened New Yorkers.

Advocate for passage of the Protect Our Privacy Act, which would impose limitations on 
the use of drones for law enforcement purposes, prohibit drone surveillance of protests, and 
set rules for public access, retention, and deletion of drone-collected data.

We must fight to defend and expand civil rights and civil liberties every day, with all means, 
however daunting the challenges. Many more victories for criminal legal system reform, 
racial justice, voter protection, and reproductive rights lie before us if we keep the faith 
and remember that we go to battle not just for ourselves but for all those left vulnerable  
by a broken system. A fairer, more inclusive New York is possible because of our combined 
strength, passion, and ingenuity.

We are grateful for your commitment to advancing the work that brings us ever closer to 
true, lasting equality.

Onward,

Donna Lieberman

https://www.nyclu.org/en/press-releases/nyclu-signing-landmark-voting-rights-bill
https://www.nyclu.org/en/press-releases/equal-rights-amendment-advances-new-york-voters-november-2024
https://www.nyclu.org/en/press-releases/equal-rights-amendment-advances-new-york-voters-november-2024
https://www.nyclu.org/en/publications/sigh-act-protect-students-highway-pollution
https://www.nyclu.org/en/press-releases/nyclu-lawsuit-challenges-exclusion-people-felonies-manhattan-jury-service
https://www.nyclu.org/en/press-releases/nationwide-first-court-orders-jail-provide-treatment-opioid-use-disorder-all
https://www.nyclu.org/en/press-releases/nyclu-sues-suffolk-police-department-withholding-misconduct-records
https://www.nyclu.org/en/press-releases/nyclu-nys-historic-farmworker-overtime-threshold-reduction
https://www.nyclu.org/en/publications/abortion-access-roadmap
https://www.nysenate.gov/legislation/bills/2021/S675


NYCLU 2022 ANNUAL REPORT2

A TRIUMPHANT YEAR IN REVIEW 

Amid the ongoing dangers posed by anti-democracy 
forces and a Supreme Court disastrously hostile to our 
fundamental rights, the NYCLU brought resilience and 
persistence to our efforts to protect and expand civil 
rights and civil liberties this year. We made progress in 
police reform, labor rights, environmental justice, LGBTQ+ 
rights, reproductive freedom, and health care access for 
vulnerable New Yorkers. These formidable victories laid 
the groundwork for future advances on issues essential  
to the lives and rights of the people of New York. 



We advocated for voting rights, labor  
equality, and environmental justice:

In the week before the pivotal midterm 
elections, the NYCLU and our partners 
delivered crucial oral arguments in state 
appellate court that resulted in dismissal of 
a lawsuit designed to undermine absentee 
voting in a win against vote suppression.

After a years-long campaign, the state 
Department of Labor finally set the 
farmworker overtime threshold to reduce  
to 40 hours over the next ten years, ending  
a racist loophole that denied wage fairness 
to generations of Black and Brown 
farmworkers.

As part of our ongoing environmental justice 
project in Syracuse, we moved to file an 
amicus brief challenging a lawsuit that 
seeks to stop the demolition of a crumbling 
portion of the I-81 viaduct. We have worked 
with impacted residents who are advocating 
that the aging viaduct be removed in favor 
of a new Community Grid that better serves 
the community.

The legislature passed a major portion of 
the Students Impacted by Gross Highways 
(SIGH) Act, which would prohibit the building  
of schools within 500 feet of a highway, 
where air pollution is amplified; though the 
governor vetoed the bill, our Environmental 
Justice Project will continue the fight to 
pass the measure and get it signed, to 
protect children’s health.

We achieved stronger protections for 
reproductive freedom, LGBTQ rights, 
and the sexual health of minors:

Following the Supreme Court’s leaked draft 
opinion overturning Roe v. Wade, we and 
our partners released an Abortion Access 
Roadmap detailing how we can protect 
pregnant people in the state constitution, 
fund abortion access, and increase access 
to care.

The legislature twice passed the Equal Rights  
Amendment, setting it up for ratification by 
the voters in November 2024.

We supported a bill that would require 
public and charter schools to teach age-
appropriate, medically accurate, inclusive 
sex education in grades K-12.

We filed suit in Broome County to guarantee  
greater protections for trans, nonbinary,  
and gender nonconforming individuals in 
custody so they are no longer subjected 
to discrimination, abuse, and denial of 
medical care.

We supported a bill that would enable 
vulnerable homeless and runaway youth to 
access health care without undue burden.

Seek Justice: We filed 72 lawsuits and 
amicus briefs in support of civil liberties, 
and reviewed 1,054 legal requests for 

referral or further investigation.

Stand United: We brought together 
75,000 members and donors with 10,500 

volunteers across New York’s 62 counties.

Take Action: We rallied 329,570 
e-activists, 117,600 social media followers, 
and 888 volunteers to get involved through 
more than 42 opportunities for action — 
including 74 protests monitored by 252 
NYCLU-trained protest monitors.

We took legal action on behalf of 
police accountability and the rights  
of the incarcerated:

As part of our statewide campaign for 
greater law enforcement transparency, we 
continued to file lawsuits against police 
departments across the state, including 
the New York State Police and the Suffolk  
Police Department, for unlawfully 
withholding misconduct records they are 
required to disclose following the repeal of 
Civil Rights Law 50-a in June 2020.

An appellate court ruled in our favor in our 
cases against the Syracuse and Rochester 
Police Departments, requiring that they 
disclose requested disciplinary records 
to the public, and we appealed a ruling 
from earlier in the year that permitted the  
Nassau County Police Department to 
continue withholding complaint records 
created before 50-a’s repeal.

In a nationwide first, our class action 
lawsuit resulted in a court order preliminarily 
blocking the Jefferson County Correctional 
Facility from denying prescribed medication 
for Opioid Use Disorder to those in custody.

Some of our major wins and campaigns from 2022 include:
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https://www.nyclu.org/en/press-releases/court-dismisses-partisan-lawsuit-seeks-undermine-absentee-voting
https://www.nyclu.org/en/press-releases/court-dismisses-partisan-lawsuit-seeks-undermine-absentee-voting
https://www.nyclu.org/en/press-releases/nyclu-nys-historic-farmworker-overtime-threshold-reduction
https://www.nyclu.org/en/press-releases/nyclu-files-amicus-brief-against-renew-i-81-suit
https://www.nyclu.org/en/press-releases/nyclu-files-amicus-brief-against-renew-i-81-suit
https://www.nyclu.org/en/news/nys-step-towards-environmental-justice
https://www.nyclu.org/en/news/nys-step-towards-environmental-justice
https://www.nyclu.org/en/campaigns/new-yorks-post-roe-abortion-plan
https://www.nyclu.org/en/campaigns/new-yorks-post-roe-abortion-plan
https://www.nyclu.org/en/press-releases/equal-rights-amendment-advances-new-york-voters-november-2024
https://www.nyclu.org/en/press-releases/equal-rights-amendment-advances-new-york-voters-november-2024
https://www.nyclu.org/en/publications/sign-letter-comprehensive-sex-education-legislation
https://www.nyclu.org/en/press-releases/transgender-woman-sues-broome-county-and-broome-county-sheriff-and-jail-staff
https://www.nyclu.org/en/publications/letter-gov-hochul-homeless-and-runaway-youth-access-health-care
https://www.nyclu.org/en/press-releases/nyclu-sues-new-york-state-police-withholding-misconduct-records
https://www.nyclu.org/en/press-releases/nyclu-sues-suffolk-police-department-withholding-misconduct-records
https://www.nyclu.org/en/press-releases/nyclu-sues-suffolk-police-department-withholding-misconduct-records
https://www.nyclu.org/en/press-releases/nyclu-first-appellate-decisions-reaffirming-50-repeal-and-police-transparency
https://www.nyclu.org/en/press-releases/nyclu-appeals-nassau-ruling-against-police-transparency
https://www.nyclu.org/en/press-releases/nationwide-first-court-orders-jail-provide-treatment-opioid-use-disorder-all
https://www.nyclu.org/en/press-releases/nationwide-first-court-orders-jail-provide-treatment-opioid-use-disorder-all
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Making Voting More 
Equitable for All  
New Yorkers

Voting is essential to a functioning 
democracy, yet New York has a 
notorious history and ongoing record 
of discrimination against racial, 
ethnic, and language minority groups 
when it comes to the ballot box. The 
result is a disturbing gap between 
white New Yorkers and residents of 
color in political participation and 
elected representation. From voter 
intimidation and gerrymandering to 
inaccessible poll sites and limited 
access to language assistance, too 
many obstacles prevent the robust 
voter registration and turnout rates 
that would make our state thrive.  
The NYCLU has long fought for 
improvements to the policies, 
processes, and practices that 
determine how New Yorkers vote — 
striving to implement a system that 
makes voting easy, accessible, and 
equitable for everyone.
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Amid nationwide efforts to restrict voting, 
inaction at the federal level, and a judiciary that 
has gutted the federal Voting Rights Act, New 
York took a huge step in June toward making 
elections fairer and more equitable with 
passage of the John R. Lewis Voting Rights Act 
— one of the strongest and most comprehensive 
state voting rights laws in the country. It 
cements New York’s status as a pro-democracy 
leader in promoting equal access to the ballot 
box, providing the framework for other states to 
take similar action. Most crucially, the bill 
ensures that communities historically denied 
an equal opportunity to participate in the 
political process can cast a meaningful ballot 
without obstruction, interference, or 
discrimination. As a result, our governing 
bodies will include elected officials who truly 
represent those communities’ interests.

The Voting Rights Act’s comprehensive 
framework comprises enhanced legal tools  
to fight voter suppression and racial vote 
dilution, puts the burden on authorities to  
avoid discrimination rather than on voters to 
find and fight it, provides expanded language 
assistance to limited-English-proficient voters, 
and protects against voter deception and 
obstruction. The bill goes even further, 
instructing the courts to interpret the law in 
ways that make sure qualified voters can cast 
ballots and have them counted whenever 
possible, and creates a central public repository 
for election and demographic data to promote 
transparency and evidence-based best 
practices for elections.

The NYCLU was instrumental in supporting the 
bill’s drafting and devoted significant resources 
to advocating for its passage. We educated New 

Yorkers about the need for these strong voting 
rights protections, testified in support of the 
bill, and co-led a letter sent to the governor, 
speaker, and majority leader signed by more 
than 70 organizations urging the legislation’s 
passage. We mobilized New Yorkers through 
phone banking, virtual town halls, a lobbying 
workshop, and rallies — and through digital 
organizing and our social media platforms we 
encouraged thousands of supporters to reach 
out to their elected officials to promote the bill.

Now, we do the hard work of implementing  
the Voting Rights Act’s great promise while 
ensuring that its protections remain strong  
in the face of any efforts to dilute their power.  
We will challenge racial gerrymandering 
wherever we see it, as well as any actions 
intended to suppress the vote or disenfranchise 
minority voters. We will expand language 
assistance and polling access while holding 
election authorities and legislators to account 
for protecting the bill’s substance. And we will 
ensure New Yorkers understand the new 
protections we’ve fought for and know their 
rights in the face of voter suppression. Voting  
is our most sacred franchise and must be 
defended and strengthened. After all, it is  
the right we exercise to protect all others.

In the lead-up to the midterm elections,  
we published a comprehensive Voter Guide 
detailing key information about voter 
registration, polling locations, absentee 
voting, and voting rights.

Read more about our many voting 
protection efforts and how you  
can get involved by visiting  
www.nyclu.org/en/issues/voting

https://www.nyclu.org/en/press-releases/nyclu-signing-landmark-voting-rights-bill
https://www.nyclu.org/en/issues/voting/your-rights-voting-info
http://www.nyclu.org/en/issues/voting
https://www.nyclu.org/en/issues/voting
https://www.nyclu.org/en/issues/voting
https://www.nyclu.org/en/issues/voting
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Enshrining Equal 
Rights for All  
New Yorkers

The fight for equality is never fully 
won, and the Supreme Court’s 
indefensible ruling in June 
eviscerating the fundamental rights 
enshrined in Roe v. Wade harshly 
underlined this painful truth. In  
the face of such a disappointing 
outcome, the NYCLU resolutely met 
the moment in our mission to advance 
equality, defend reproductive rights, 
and protect against all forms of 
discrimination. Following the leaked 
draft opinion overturning Roe in May, 
we and our partners compiled and 
released an Abortion Access 
Roadmap detailing how we can 
protect pregnant people in the state 
constitution, fund abortion access, 
increase hospital transparency and 
access to care, and protect providers, 
helpers, and patients. A major plank 
of the roadmap is passage of the 
Equal Rights Amendment (ERA), 
which would enshrine abortion rights 
in our state constitution, among other 

key advances. This achievement has 
long been a priority of the NYCLU,  
and the legislative portion of our 
campaign was ultimately successful, 
representing a tremendous victory 
that we need New York voters to help 
get across the finish line.

While New York already has strong 
antidiscrimination statutes on the books, the 
state constitution remains inadequate in its 
protections. The ERA will go a long way toward 
fixing these failures. It prohibits discrimination 
by the government based on ethnicity, national 
origin, age, disability, and sex, including a 
person’s sexual orientation, gender identity, 
gender expression, pregnancy and pregnancy 
outcomes. The ERA also protects against any 
government actions that would curtail 
reproductive autonomy or access to 
reproductive health care, and the amendment 
for the first time explicitly includes language to 
clarify that discrimination based on a person’s 
pregnancy or pregnancy outcome is sex 
discrimination. This distinction is crucial in the 
context of the high court’s gutting of Roe and 
subsequent nationwide efforts to criminalize 
people for various pregnancy outcomes, 
including abortions, miscarriages, or stillbirths.

Our state constitution requires all 
constitutional amendments to pass the 
legislature twice before giving the public the 
opportunity to vote on the measure. The NYCLU 
played a key role in organizing a campaign 
urging the legislature to pass the amendment  
in a special session in June and then again in 
January 2023 in its second consecutive session, 

a critical hurdle that means the amendment 
can now officially be presented to New York 
voters in November 2024 for ratification. With 
true equality on the ballot, the NYCLU will 
continue its efforts to educate and energize 
voters so we can finish the work of enshrining 
constitutional protections to prohibit 
discrimination against groups that have been 
historically targeted — such as those with 
disabilities, LGBTQ+ individuals, people of 
color, immigrants, women, and pregnant people.

The NYCLU has always fought to protect and 
advance LGBTQ+ rights, reproductive rights, 
and the rights of pregnant people, especially 
as discrimination and lost opportunities hit 
the most vulnerable New Yorkers the hardest. 
We cannot allow our state to be pulled 
backward by the forces of inequality and 
injustice. Our movement toward dignity for all 
must maintain its momentum, as there is much 
work yet to be done.

Additionally, the NYCLU and its partners 
wrote letters to the governor and other 
administration officials in support of two 
bills: One would require public and charter 
schools to teach age-appropriate, medically 
accurate, inclusive sex education in grades 
K-12, and one would enable vulnerable 
homeless and runaway youth to more easily 
access health care.

Read more about our efforts to promote  
reproductive rights and justice for all New  
Yorkers by visiting www.nyclu.org/en/issues/
reproductive-rights-and-justice.

NYCLU 2022 ANNUAL REPORT

https://www.nyclu.org/en/campaigns/new-yorks-post-roe-abortion-plan
https://www.nyclu.org/en/campaigns/new-yorks-post-roe-abortion-plan
https://www.nyclu.org/en/campaigns/new-york-must-pass-equal-rights-amendment
https://www.nyclu.org/en/press-releases/equal-rights-amendment-advances-new-york-voters-november-2024
https://www.nyclu.org/en/publications/sign-letter-comprehensive-sex-education-legislation
https://www.nyclu.org/en/publications/letter-gov-hochul-homeless-and-runaway-youth-access-health-care
http://www.nyclu.org/en/issues/reproductive-rights-and-justice.
https://www.nyclu.org/en/issues/voting
https://www.nyclu.org/en/issues/reproductive-rights-and-justice
https://www.nyclu.org/en/issues/reproductive-rights-and-justice
https://www.nyclu.org/en/issues/voting
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Fighting for  
Jury Diversity  
in the Criminal  
Legal System

Since its inception, our criminal legal 
system has perpetuated racial 
injustice. And the damaging collateral 
consequences of becoming ensnared 
by the system are extensive: Criminal 
records follow people for life, limiting 
job prospects, access to housing and 
benefits, and inhumane incarceration 
results in trauma. Black and Brown 
New Yorkers disproportionately bear 
the weight of this unfair system. 
Whether it’s fighting for marijuana 
legalization, police transparency  
and accountability, or the rights of 
incarcerated people, the NYCLU 
works tirelessly to reduce the number 
of New Yorkers who are arrested  
and imprisoned, make sure everyone 
accused of a crime gets a fair trial, 
and ensure that the formerly 
incarcerated can re-engage fully  
with civic life.

NYCLU 2022 ANNUAL REPORT
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In a case that’s the first of its kind in the 
country, the NYCLU and the law firm Clarick 
Gueron Reisbaum in December filed a class-
action lawsuit in federal district court in 
Manhattan challenging the permanent 
exclusion of people with felony convictions 
from serving on juries. New York has a statute 
that bars any person convicted of a felony from 
state jury service for life. Decades of racialized 
policing and prosecution targeting Black 
residents in Manhattan has resulted in the 
mass disenfranchisement of Black people—and 
Black men, in particular—from the jury pool. 
Our lawsuit asks the federal courts to invalidate 
the jury-disqualification scheme in Manhattan 
on the grounds that it violates the federal 
Constitution’s ban on racial discrimination.

Our extensive analysis has uncovered that the 
state’s jury-disqualification law has resulted in a 
jury system where approximately 25 percent of 
Black residents of Manhattan, who would 
otherwise be eligible for jury service, are 
disqualified — and nearly 40 percent of Black 
men are disqualified. By contrast, approximately 
three percent of otherwise-eligible residents 
who are not Black are disqualified from serving. 
While all of New York suffers from racialized 
policing and prosecution, Manhattan has the 
largest disparities in felony convictions between 
Black and white people of any county in the 
state: Between 2002 and 2019, Black people in 
Manhattan were convicted of felonies at a rate 
more than 21 times greater than white people.

Our lead plaintiff, Daudi Justin, is a Harlem 
resident and public defender who is himself 
disqualified from jury service because of a 

2009 conviction for drug possession that today 
is classified as a misdemeanor. Mr. Justin’s 
plight is a stark example of how this jury 
exclusion relegates too many Black New 
Yorkers to second-class citizenship. Jury panels 
lacking in diversity and experience prevent 
many of the accused from being judged by a jury 
of their peers and receiving a fair trial — while at 
the same time denying many the opportunity t 
o fully participate in the democratic process. 
Additionally, the inclusion of the perspectives 
of jurors with firsthand experience of the criminal 
legal system is essential to its fair application.

The jury box holds law enforcement and the 
courts accountable and the suppression of jury 
diversity undermines public confidence in the 
justice system. Diversity in jury pools is 
fundamental to applying justice equally. A jury 
system that underrepresents Black New Yorkers 
becomes a self-perpetuating cycle that sends 
more Black New Yorkers to jail. Restoring the 
right of people with felony convictions to serve 
on juries is a racial justice imperative.

In conjunction with the Justin v. Tingling lawsuit, 
the NYCLU is legislatively pushing to change the 
jury disqualification statute and engaging in a 
statewide education and advocacy campaign on 
the civil consequences of criminal convictions in 
New York and their disproportionate impact on 
communities of color. Through workshops, 
community engagement, and coalition building, 
we are working in our communities to make sure 
that New Yorkers with felony convictions know 
their rights.

As part of our statewide campaign for 
greater law enforcement transparency, we 
filed lawsuits against the New York State 
Police and the Suffolk Police Department for 
unlawfully withholding misconduct records 
they are required to disclose following the 
recent repeal of Civil Rights Law 50-a.

Read more about our efforts to secure  
due process and justice for all New 
Yorkers by visiting www.nyclu.org/en/
issues/due-process-and-justice

https://www.nyclu.org/en/press-releases/nyclu-lawsuit-challenges-exclusion-people-felonies-manhattan-jury-service
https://www.nyclu.org/en/press-releases/nyclu-lawsuit-challenges-exclusion-people-felonies-manhattan-jury-service
https://www.nyclu.org/en/press-releases/nyclu-sues-new-york-state-police-withholding-misconduct-records
https://www.nyclu.org/en/press-releases/nyclu-sues-new-york-state-police-withholding-misconduct-records
https://www.nyclu.org/en/press-releases/nyclu-sues-suffolk-police-department-withholding-misconduct-records
https://www.nyclu.org/en/issues/due-process-and-justice
https://www.nyclu.org/en/issues/voting
https://www.nyclu.org/en/issues/reproductive-rights-and-justice
https://www.nyclu.org/en/issues/reproductive-rights-and-justice
https://www.nyclu.org/en/issues/reproductive-rights-and-justice
https://www.nyclu.org/en/issues/voting
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Curtailing the 
Unregulated Use  
of Drones

New York is already an over-surveilled 
state but new technology employed 
by both government entities and 
private companies threatens to erode 
our right to privacy even further. 
Police departments across the state 
use military-grade surveillance 
equipment to spy on New Yorkers. 
Invasive technologies such as facial 
recognition, predictive policing, and 
cellphone-spying devices are 
deployed often without the public’s 
knowledge or consent. New Yorkers 
are increasingly targeted for their 
activism, and personal biometric 
information is collected by law 
enforcement and housed in databases 
without substantive oversight. This 
surveillance free-for-all inevitably  
has a more damaging impact on 
communities of color and other 
populations that already face bias and 
discrimination.

Technological innovation has always outpaced 
privacy protections, which is why the NYCLU is 
perpetually working to expose and curtail 

excessive use of surveillance. In November, the 
NYCLU published a comprehensive report, 
“Prying Eyes: Government Drone Data Across 
New York State,” based on data obtained 
through a Freedom of Information Act (FOIA) 
request, that paints a disturbing picture of the 
accelerated use of drones by government 
agencies. Key findings include:

• There are 530 active drone registrations by 
85 different government entities across the 
state and most—62 percent—are operated 
by law enforcement agencies.

• The vast majority of these drones—86 
percent— are made by DJI, a company the 
U.S. government added to its economic 
blacklist for allegedly raising national 
security concerns and enabling human 
rights abuses.

• There has been rapid growth in drone use in 
New York in recent years. In 2020 alone, 
200 government drones were registered 
and in just the first half of 2022, another 79 
drones were added. The 2022 state budget 
includes $20 million for advanced 
surveillance technologies, including 
drones, for local law enforcement agencies 
without limitations and oversight.

• Drones can be equipped with biometric 
surveillance capabilities, object recognition, 
thermal imaging, autonomous flying, and 
even microphones sensitive enough to hear 
personal conversations.

• Many of the drones being deployed by 
police departments have the capacity to be 
weaponized.

The dangers posed by these incredibly powerful 
spying devices cannot be overstated. They’re 
being used with almost no regulation or public 
oversight detailing how or when drones are 
used, what type of information they collect, 
where that information is stored, and who has 
access to it. The NYCLU supports the Protect 
Our Privacy Act (S675/A3311), which would 
impose limitations on the use of drones for law 
enforcement purposes; prohibit drone 
surveillance of protests, demonstrations, 
concerts, and other activities protected by the 
First Amendment; and require a search warrant 
before a drone is used in a police investigation. 
The proposed bill would also prohibit drones 
from using facial recognition software, 
weapons, or crowd-control devices, and would 
set rules for public access, retention, and 
deletion of drone-collected data.

The proliferation of drone use endangers New 
Yorkers’ privacy and safety, further creating a 
society in which our every move is monitored, 
tracked, recorded, and scrutinized by the 
authorities. It is essential that we continue 
pushing back against these attacks on our civil 
liberties.

A November episode of the NYCLU’s Rights 
This Way podcast focuses on New York’s 
surveillance state, including the use of facial 
recognition technology in schools, the  
proliferation of police drones, and the 
dangers of digital dragnet warrants.

Read more on our efforts to protect liberty in  
the face of technological innovation by visiting  
www.nyclu.org/en/issues/liberty-and-technology
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NYCLU: You joined the NYCLU recently 
as director of strategy and program 
integration. How would you describe 
the role?

Amreeta Mathai: It’s a new position.  
One part is about building out internal 
structures and cross-departmental 
systems of communications so that all 
our departments are communicating 
effectively with one another about the 
work, about priorities. It’s about creating 
spaces where we can leverage the knowledge  
of all the really talented people we have at the NYCLU to generate ideas, and talk  
to each other in a way that brings a lot of different skill sets and perspectives  
to the table so that our work can ultimately be informed by that. The other part  
is then thinking through how we can consistently build out holistic, 
interdisciplinary campaigns that leverage our legal, policy, field organizing, 
and communications muscles so we can effectively address the needs of 
impacted communities and protect and defend civil rights and civil liberties.

Looking ahead at this next year, where do you see the biggest challenges 
and where do you see the greatest opportunities for progress?

AM: There are opportunities to increase public education and do work on 
what real transparency and accountability in the criminal legal system can 
look like and should look like. I also think there are opportunities for New 
York to take the lead in state-based legislation and initiatives to protect 
people’s civil rights and civil liberties in the areas of algorithmic discrimination,  
machine learning, surveillance, and privacy. That’s an opportunity particularly  
because the federal administration has put out a blueprint for an AI Bill of 
Rights and the NYCLU may have an opportunity to help New York think 
through what that could look like in practice.

Right now, our challenges are that we have a mayoral administration that is 
taking positions that are against our fundamental civil rights and civil liberties— 
for example, doing sweeps and involuntary hospitalizations of people who 
are homeless, criminalizing people who are unhoused or who don’t have 
financial resources. There’s going to be a presidential election next year so 
there’s a shifting landscape. Will it be hostile to civil rights and civil liberties?  
Will there be room for us to really push things forward or are we going to be playing 
defense in 2025 in a way that’s distinct from what we’ve been doing before?

Harnessing the  
Collective Power of  
the NYCLU
AN INTERVIEW WITH AMREETA MATHAI, 
DIRECTOR OF STRATEGY AND PROGRAM 
INTEGRATION AT THE NYCLU

The NYCLU is simultaneously fighting on several fronts to protect and 
expand the civil rights and civil liberties of New Yorkers. From 
reproductive rights and education equity to voting rights and criminal 
legal reform, LGBTQ+ equality, and racial justice, we bring a combined 
strength born of our robust legal, communications, policy advocacy, and 
organizing teams. The task of coordinating and amplifying this collective 
power to achieve our strategic priorities has been placed in the talented 
hands of our new director of strategy and program integration, Amreeta 
Mathai, who joined the NYCLU in November.

For more than a decade, Amreeta has been in the trenches representing 
clients in a variety of legal proceedings stemming from interactions with 
the criminal justice system—everything from immigration defense to 
eviction proceedings, employment hearings, and family matters. She has 
clerked for a district judge in New Orleans, worked as a team leader and 
staff attorney in the Civil Action Practice at the Bronx Defenders, and 
been a staff attorney with ACLU’s Racial Justice Program, where she 
specialized in debtors’ prison and indigent defense work. A native New 
Yorker who spent summers in India growing up, Amreeta holds a B.A.  
in History from the University of Chicago and a Master of Philosophy  
in Development Studies from the University of Oxford. She’s also a 
Harvard Law School graduate who has served as a lecturer-in-law on 
holistic public defense in the clinical program at Columbia Law School.

We spoke with Amreeta about her vision for her new role, potential progress 
areas in the coming year, and the family roots of her activist worldview.
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You were working in ACLU’s Racial Justice Program. How does this 
move to the NYCLU fit with that work?

AM: I was with the Racial Justice Program at National for five years before I 
joined the NYCLU, and before that I was an attorney at the Bronx Defenders  
for many years, so I view all this work as aligned. While I was at the Bronx 
Defenders, I led an interdisciplinary team of advocates and our work was 
about, how do we use holistic, interdisciplinary methodologies to make change 
for communities that are marginalized and whose rights have been compromised?  
At National, I was more focused on litigation but I was doing economic justice 
work, I was doing prison conditions and prison detention work in Covid-19 
circumstances, I was doing algorithmic discrimination work. The NYCLU does  
a lot of the same work but my role here is a shift in the sense that, now I’m 
thinking about the policy angle to this, what is the field organizing angle to 
this, what is the external communications strategy that we can add to this, 
and how can we use all these different tools that the NYCLU has in its 
toolbox to make positive change for New Yorkers? That’s a new and really 
exciting opportunity that’s distinct from what I was doing at National.

You’ve been in these trenches for more than a decade, going back  
to your law school days when you interned for the ACLU’s National 
Security Program. Why is doing this work important to you? And have  
the reasons changed over time?

AM: I fundamentally want to live in a world where people get a fair shake, 
have equitable access to opportunities, and live with dignity, and that’s 
been true from the beginning. That motivated a need to take on certain 
kinds of international development work as an undergraduate and motivated 
me to go on to law school. My experiences as I’ve gone along have informed 
the way I think about how we can do the work, and now I have a little more 
wisdom, I hope, a little more experience for how we can do this work better. 
But the fundamental reason for it—this real desire to have a society where 
people live with dignity —has not changed.

Looking back, are there ways in which your childhood background 
shaped your later professional course as an activist? Was racial 
equality or civil rights part of your family upbringing?

AM: I went to the United Nations International School as a kindergartener and 
there are kids from all different parts of the world — they speak all different 
languages, they’re bringing different food for lunch, they have different cultural 
practices, they are encouraged to wear outfits representative of their cultural 
heritage, and when you’re in that space, it becomes completely normal and it 
feels good. That experience really influenced my feeling that that’s how it 
should be. We should all be embraced that we’re from different places, that  
we have different ways of thinking about the world, that we have different 

heritages, and everybody should be able to live with dignity regardless of 
where they’re coming from. My grandfather worked for the U.N. World Food 
Program and did a lot of international development work in his career, so he 
brought an I’m-a-citizen-of-the-world-and-I-embrace-all-people attitude to 
everything that he did. At the point that I knew him, he had already retired and 
come to New York to be with family but he brought that energy and that way of 
being with humans to every part of our family. So that was also present.

Civil rights activism can be exhausting spiritually and logistically. 
What’s the thing you do outside of your work for the ACLU and NYCLU 
that most feeds or balances you?

AM: Maintaining connection with close childhood friends and my family 
consistently is really important. I love dancing. And I really like watching 
and reading all kinds of science fiction and fantasy. Science fiction and 
fantasy have a lot of interesting ideas about what the world could look like 
and also a lot of commentary on what it does look like. So I like to talk 
about those kinds of things.

(This interview has been edited for length and clarity.)
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A New Yorker Fighting 
for Fair Housing for All
AN INTERVIEW WITH JULIAN MORALES,  
SENIOR HOUSING STRATEGIST AT THE NYCLU

New York counts more than 90,000 people as unhoused on any given 
night, with at least 60,000 in New York City alone. At the same time, 
skyrocketing rents across the state amplify the crisis, increasing the 
outlandish number of rent-burdened New Yorkers and pushing more  
and more people closer to eviction, where the odds are further stacked 
against them. These imbalances and failures in housing policy are a racial 
justice issue, and the NYCLU has supported the housing movement in 
New York State via the Good Cause Eviction bill and right-to-counsel 
protections, among other efforts.

Senior Housing Strategist Julian Morales is a passionate advocate for fair 
housing for all New Yorkers. As an organizer, he has developed the 
NYCLU’s strategic plans; engaged with volunteers, coalition partners, 
community groups, policy organizations, and legal partners to build 
relationships for housing advocacy; and created educational materials 
for workshops and town hall meetings to build awareness around 
housing issues. Julian’s background in community relations and public 
policy includes work with the Good Old Lower East Side, the New York 
City Council, and the Participatory Budgeting Project. A former 
professional carpenter and fantasy football devotee, Julian lives  
in Woodside, Queens, with his wife and four children.

We spoke with Julian about the origins of his activism, the housing 
movement’s key priorities, and the importance of stable housing in  

a just society.

NYCLU: You focus on trying to achieve 
better, fairer housing for vulnerable New 
Yorkers. How does this effort fit in with 
the NYCLU’s mission to advance and 
protect civil rights and civil liberties?

Julian Morales: Stable housing is a critical 
civil right. When you think about education, 
employment, infrastructure, children’s 
well-being — having stable housing is at the 
heart of any of those issues that we work on. 
So we’ve been identifying ways to keep folks 
in their homes and find solutions for our 
unhoused community throughout the state.

You grew up in the Red Hook Houses, a public housing complex in Brooklyn 
managed by the New York City Housing Authority. Did those experiences 
impact your desire to become involved in this larger housing movement?

JM: Absolutely. I grew up in public housing in the late ’80s and ’90s, and I 
can’t stress enough how much that has shaped me. I can go on for days 
about the history of public housing and how it was intentionally defunded by 
the federal government when there was a migration of communities of color 
coming in. I will say, as someone who lived in public housing, the towers-in-
the-park model was a phenomenal concept with regard to having lots of open 
space for folks to recreate and be in community. But as I became a young 
adult, I started to realize that the conditions were subpar and I was intrigued 
by why it was taking so long to get repairs done and why standards weren’t 
being upheld. And I got involved with a local organization in my neighborhood 
that low-key was building out an organizing program.

A big part of your work for the NYCLU has involved interfacing with 
communities directly through town hall meetings and workshops, walking 
tours and trainings. How is that approach crucial to the housing movement?

JM: That’s the heartbeat of organizing and making change: having the folks 
most impacted by an issue at the forefront letting their legislators know that 
they’re here to hold them accountable, that their needs are important. I’ve 
seen over the years that once we’re able to identify some leaders who are 
impacted by an issue like fair housing, they bring their experiences and stories 
to the work and are able to change the minds and hearts of folks in power.
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You’ve recently shifted from field work as an organizer to a full-time 
policy position. How will this change NYCLU’s housing work focus?

JM: This is a newish role for the NYCLU. I’ll be spending a lot more time  
in the state capitol meeting with and lobbying state legislators and their 
teams — particularly staff on the housing committees — to build rapport 
and let them know our priorities. But I’ll also continue ongoing work on 
housing issues with partners and in coalition spaces. We’ve been working 
with a large upstate-downstate coalition known as Housing Justice for All 
that is leading the effort on Good Cause Evictions. The other is the Right to 
Counsel NYC Coalition, which was the first to pass right to counsel in 2017 
for folks going through eviction proceedings, and now they’re on the quest  
to get this passed statewide. The law hasn’t been upheld as much as it 
should be because there’s a shortage of lawyers and legal service providers 
to meet the demand, particularly post-pandemic when we have almost 
200,000 people in eviction proceedings.

Looking at the near-future landscape, what’s the biggest challenge 
area and where is the greatest opportunity for progress?

JM: Last year, real estate entities spent over $8 million to push back on these 
initiatives, so that’s what we’re up against: they don’t want extra protection 
for renters and they want the ability to increase rents unchecked. On right to 
counsel, 90 percent of landlords and real estate folks have legal representation,  
compared to five percent of tenants at best. So we’re going up against big- 
time money. But one of the big things these coalitions are thinking about is 
how to increase people power in innovative ways. Particularly in a pandemic 
world, thinking about more virtual settings because that’s a tremendous 
burden for folks to trek it all the way to Albany. Also, how we utilize social 
media in these legislative efforts, which has become a really strong tool in 
moving the needle on policy.

How does housing fit into the racial justice picture?

JM: If you think about white flight in particular, public housing was created 
not for Black and Brown people but for white people coming back from the 
Second World War. And then in the ’50s and ’60s, when people of color 
started to migrate into public housing, white residents were able to move to 
and revitalize the suburbs and they were eligible for loans that communities 
like my own could never dream of. We’re constantly seeing [discriminatory] 
big banks and big lenders—recently, City National Bank on the West Coast 
had to pay this historic settlement—and so, whether you want to be a renter 
or a homeowner, or be housed for that matter, clearly it impacts Black and 
Brown communities in a much larger way than it does our white counterparts.

Why is the NYCLU a good fit for your goals as an activist?

JM: The NYCLU has worked in housing issues for decades, since the ’70s on 
exclusionary housing in Long Island. We’re a well-resourced organization that 
really cares about issues impacting Black and Brown communities. There’s so 
much work to get done on the housing side and we bring a unique skill set as 
an organization to work with groups that need support or training in moving 
legislators in Albany. That’s where I see myself in this role. We want to be good 
partners in the housing movement, but we also want to have a big impact.

Why is this work important to you?

JM: I first got introduced to this kind of by accident about 16 years ago. I had 
just landed this carpentry gig at a high school through the union and a friend 
of mine was like, “Oh, you should come to this meeting on policing.” I went to 
the meeting and caught the eye of the executive director at the time and they 
were creating an organizing training program. About a month and a half into 
that program, we had the opportunity of a lifetime to go to the first ever 
United States Social Forum in Atlanta, Georgia, in June 2007. That trip really 
shifted the paradigm. I got to meet Black Panthers and Young Lords and hear 
about their stories, but I also got to hear from high school students in Boston 
who were doing kick-ass work. And it opened my eyes to this realization that 
nothing gets done—particularly for Black and Brown communities—unless we 
get it done. And the rest is history. Now years later I have children, and I 
think about what kind of world I want to leave them, what kind of barriers I 
want to break down for them so that they don’t have to go through what 
we’ve had to go through or what past generations have had to go through. 
That’s what keeps me going.

(This interview has been edited for length and clarity.)



Organizing New York  
Students to Fight for  
Education Equity
AN INTERVIEW WITH CHRISTIAN SINGLETON, 
SPRING VALLEY YOUTH ORGANIZER, NYCLU 
EDUCATION POLICY CENTER

Deep-rooted racial disparities in educational opportunities persist around 
the state, with East Ramapo Central School District (ERCSD) in Rockland 
County being an especially acute case. For years, the NYCLU has been 
fighting entrenched forces on the school board intent on depriving Black 
and Brown public high school students and English Language Learners of 
the same resources, conditions, academic access, and activities that their 
white private school counterparts enjoy. The NYCLU has been doing youth 
organizing around the state for more than 20 years and our program in 
Spring Valley provides public high school students in the ERCSD with 
resources and tools to organize effectively around civil rights and civil 
liberties in their schools and communities. Student activism is a crucial 
piece of the struggle to achieve quality education and equitable outcomes 
for students of color in East Ramapo, and across New York.

Christian Singleton is in his second year as the NYCLU’s Spring Valley 
youth organizer, working with the student ambassadors in East Ramapo 
and laying the groundwork for a campaign that we hope will continue for 
years to come. In his role, Christian works with the NYCLU team and our 
NAACP partners to develop directly-impacted high school students, 
educators, parents, and other community members in the ERCSD as 
effective organizers and mobilize them to advocate for improvements to 
public education in the district. He meets weekly with 25 active program 
participants to help the students identify goals and learn how to address 
them. After graduating from Penn State University with a degree in 
international politics, Christian worked as a childcare counselor and 
assistant at the Martin Luther King Multi-Purpose Center before joining 
the NYCLU in October 2021 at a critical moment in our East Ramapo work.

We spoke with Christian, a long-time resident of West Haverstraw in 
Rockland County, about what he likes most about this work and the 
importance of equitable education in young people’s lives.

NYCLU: How would you define your role 
as Spring Valley Youth Organizer? What 
does the work look like?

Christian Singleton: As a youth organizer, 
I’m working with the high school students 
in the area who are in our East Ramapo 
Ambassadors Program. The work is very 
personal. One of the most important things 
as an organizer is building relationships. 
Even though I grew up in Rockland County 
and I had friends who grew up in East 
Ramapo, I am not a member of the East 
Ramapo community, so when I first joined it was about building trust. When I 
was first invited to community meetings and spaces, I never came in with the 
mindset of, “OK, because I work for the NYCLU I have to take charge.” I just 
wanted them to know that I’m there to help them. And a lot of great relationships  
have developed with community members over my time here. Their trust in 
me also allowed me to be able to create a program with the high school 
students. I have a great relationship with the students: They trust me, we talk 
about stuff in meetings, and I always confirm that this is a safe space—you 
can speak your mind here and be yourself.

You have to stay prepared, because there are a lot of issues in the district, 
and stuff tends to come out of nowhere. My first two weeks on the job, one 
of the high schools in the area, Spring Valley, had to be shut down due to 
black mold and asbestos. So I found myself in the position where I’m getting 
my bearings in the organization and suddenly I’m trying to navigate starting 
to build a youth base when one of their main access points is unavailable.

What’s the best part about working with young people?

CS: I’ve had many years of experience working with young people: I’ve been a 
camp counselor, and before the NYCLU, I worked in an after-school program. 
The best thing about working with youth has to be their curiosity, their 
willingness to learn more, not just about outside things but about themselves,  
as well. I like helping them to learn that they are capable human beings. They 
see adults in this profession at protests, at marches—and, of course, during 
the Black Lives Matter movement, youth were watching what was going on 
and they weren’t sure if that’s a place for them. I just want them to know that 
there’s always a place for them in this world. The stuff that they bring to the 
table is equally as important as what their parents, teachers, or other adults 
bring, and they shouldn’t feel like they have to play backseat on issues.
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Why is doing this work to achieve equal educational opportunities for 
students of color and English Language Learners important to you?

CS: I grew up in a household where my parents really showed me the 
importance of education and that everyone deserves this right. Education 
isn’t all about getting straight As and being at the top of the class—education 
comes in many different ways. I want to make sure that the youth have an 
opportunity for the future because they are our future. They shouldn’t feel 
like they don’t belong in a place. Also, education really opens a lot of doors 
for people. It really allows them to brighten their horizons, find stuff that they 
might like in the future. It’s all about being given that opportunity to be 
something in life, not feeling like they have to be stagnant.

You’ve been organizing since the fall of 2021, and this school year 
(2022-23) is the first full year of the organizing program. Looking at 
this coming year, what do you hope to accomplish?

CS: I want to motivate more students and create more spaces for youth. The 
majority of the youth I work with are members of the drama club. That circle 
is very tight-knit, but they’ve spoken about wanting to create spaces and 
opportunities for students from other groups in school. They want to create a 
platform for the English Language Learner students, students who just 
immigrated to the country or just moved to the district. They have a right to 
speak on issues. They want to brighten their horizons and let other students 
know about these opportunities, that there’s more to do than just going to 
school. They also want to create unity amongst the students. We’ve all been 
in high school, we know the different groups—but if they have a common goal 
it’s powerful, there’s strength in numbers. Another goal for me is more 
participation in school board meetings. I understand that the scheduled 
biweekly board meetings can be a challenge for high school students, but I 
want to see a consistent amount of people at school board meetings because 
it will show that this community wants to put in the effort, which sends a 
message to the children that the community is supporting them.

You’re in your second year in this role with NYCLU. What professional 
goals do you hope to achieve in terms of social justice or your career 
beyond this?

CS: Right now, my goal is to progress more in the organization, learn more 
about the other work that’s going on. I could see myself working on education 
five years down the line but maybe there’s another issue that might arise that  
I want to take on and see where I can help out in terms of organizing. Social 
justice work is something that has always drawn my attention. I’ve really 
enjoyed learning how grassroots organizations work to lead these causes and 
bring change. Again, this is not only my second year in the organization but 
also my second year as an organizer, so I know there’s still a lot I have to 
learn and a lot that I want to learn.

What’s the thing you do outside of your activism that feeds you?

CS: One thing that drew me into this is, ever since I was young, I’ve always 
had a love of history and politics. So when I’m not working, I tend to enjoy 
watching documentaries and reading books, just learning about historical 
moments and of course seeing the impact of the change. But now, as an 
organizer, it helps me learn what happened behind the scenes to lead to that 
big historical moment, what led to that change.

(This interview has been edited for length and clarity.)
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Marina Nadler, Suffolk County Administrative Assistant

Carlene Pinto, Deputy Director of Field

Aymanuel Radford, Organizer

David Rufus, Genesee Valley Senior Organizer

Irma Solis, Suffolk Region Director

Melanie Trimble, Capital Region Director

Ronan Tuggle, Organizer for Volunteer Engagement

Shannon Wong, Deputy Director of Field

Legal
Lupe Aguirre, Staff Attorney

Jesse Barber, Legal Researcher

Amy Belsher, Senior Staff Attorney

Molly Biklen, Deputy Legal Director

Lourdes Chavez, Senior Paralegal

Ify Chikezie, Legal Fellow

Terry Ding, Staff Attorney

Christopher Dunn, Legal Director

Arthur Eisenberg, Executive Counsel

Antony Gemmell, Senior Staff Attorney

Perry Grossman, Supervising Attorney

Beth Haroules, Senior Staff Attorney

Robert Hodgson, Senior Staff Attorney

Daniel Lambright, Senior Staff Attorney

Lisa Laplace, Senior Staff Attorney & Counsel for Pro Bono

Alanis McAlmont, Paralegal

Soleiman Moustafa, Senior Investigator

Jessica Perry, Staff Attorney

Carmen Santiago, Senior Legal Assistant

Tatianna Sosa, Legal Department Manager

Brianna Sturkey, Paralegal

Veronica Salama, Staff Attorney

18

STAFF & LEADERSHIP

NYCLU 2022 ANNUAL REPORT



Policy
Zachary Ahmad, Senior Policy Counsel

Naila Awan, Deputy Director of Policy

Katharine Bodde, Assistant Policy Director

Allie Bohm, Policy Counsel

Courtney Colwell, Legal Fellow

Alicen Eatroff, Legislative Administrative Assistant

Yves Fillius, Government Relations Strategist

Justin Harrison, Attorney

Gabriella Larios, Policy Fellow

Jenna Lauter, Equal Justice Works Fellow

Stephanie Lu, Research Analyst

Julian Morales, Senior Housing Strategist

Lee Rowland, Policy Director

Daniel Schwarz, Privacy & Technology Strategist

Michael Sisitzky, Assistant Policy Director

Jared Trujillo, Policy Counsel

Lisa Zucker, Attorney

BOARD OF DIRECTORS
Wendy Stryker (2025) President, Attorney, Frankfurt Kurnit  
 Klein & Selz PC

Julie Kowitz Margolies (2023) Vice President, Attorney &  
 Principal, Kowitz Margolies Mediation LLC

Anil Vassanji (2024) Treasurer, Attorney, Friedman Kaplan   
 Seiler & Adelman LLP

Anne F. Keenan (2025) Secretary, Sr. Director, Digital 
Strategy and Communications, Draper, Richards,  
 Kaplan Foundation

Eva-Maria Anthony (2023) Senior Fiduciary Specialist,  
 BNY Mellon NA

Mayo Bartlett (2025) Principal Attorney, Law Offices of  
 Mayo Bartlett, PLLC

Wesley Caines (2023) Chief of Staff, The Bronx Defenders

Renee Campbell (2023) Vice President, Community &  
 Consumer Banking, JPMorgan Chase

Quintin Cross (2025) Senior Policy Advisor, Hudson Catskill  
 Housing Coalition

Douglas Cuthbertson (2024)* Attorney, Lieff Cabraser  
 Heimann & Bernstein, LLP

Luna Droubi (2024) Partner, Beldock Levine & Hoffman LLP

Waqaas Fahmawi (2025) Director & Assitant General  
 Counsel, Bank of America Merrill Lynch

Stephanie Fox (2025) Teacher, Neighborhood Charter  
 School Bronx

Tracy Givens Hunter (2023) 
Affiliate Equity Officer (2023) Directory Navigator Program/ 
 Public Policy and Education Fund of NY

Mary Hedahl (2024) Development Consultant

Jonathan Horn (2024) Law Office of Jonathan F. Horn

Edwin J. Lopez-Soto (2025) Attorney, Faculty at Cornell  
 University ILR School

Terry M. McGovern (2025) Harriet and Robert Heilbrunn 
Professor and Chair, Heilbrunn Department of Population 
and Family Health, Mailman School of Public Health,  
 Columbia University

Carlin Meyer (2025) Professor Emeritus New York Law School

Rachel Noerdlinger (2025) Communications and Public 
Affairs Consultant

Ademola Oyefeso (2025) Director of Legislative and Political 
Action and International Vice President, United Food and 
Commercial Workers Union

Arjun Patel (2023) Partner, PwC Advisory

Claudia Salomon (2023) Partner, Lathan & Watkins 

James Silas (2024) Assistant Vice President, Chubb Limited

Daniel Stewart (2023) Associate Legal Officer, United Nations

Nabiha Syed (2024) President, The Markup

Ronald J. Tabak (2025) Special Counsel, Pro Bono, Skadden 
Arps Slate Meagher & Flom LLP and Affiliates

V. Simpson Turner Jr. (2024) Senior Pastor, Mt Carmel 
Baptist Church Chaplain, Fire Department of New York

Jasmine D. Vanterpool (2024) Legal Assistance

Genevieve Wachtell (2024) Finance, Legal, and  
 Operations Leader

Paul Washington (2023) Past President, Vulcan Society/FDNY

Keisha A. Williams (2023) Western NY Law Center, Director

Virgil Wong (2025) Chief Digital Officer, HGS

Ellen Yaroshefsky (2023) Freedman Institute, Maurice A  
 Deane School of Law, Hofstra University

Robin Yates (2025) Founder, Yates Advisory LLC

BOARD OF DIRECTORS EMERITI
Daniel Alterman, Alterman & Boop LLP

Deborah Archer, Professor of Law, New York Law School

William J. Butler, Attorney

John Cirrin, Public Information Officer, Retired,  
 Albany Public Library

May Del Rio, Public Affairs Executive, Retired,  
 Planned Parenthood

Tony Feldmesser, Attorney

Margaret Fung, Executive Director, Asian American Legal  
 Defense & Education Fund

Peter J. Gollon, Physicist and Executive, Retired

Janice Goodman, Attorney, Law Offices of Janice Goodman

Joel Gora, Professor of Law, Brooklyn Law School

John Dewitt Gregory, Professor, Hofstra University School of Law

Ragna Henrichs, Attorney

Susan Herman, Professor of Law, Brooklyn Law School,  
 President, ACLU

Nancy Hollander, PSY.D., Financial Consultant

Miriam Hyman, Attorney, Duane Morris LLP

Steven J. Hyman, Attorney, McLaughlin & Stern

George Kannar, Professor of Law, SUNY-Buffalo School of Law

Lesly I. Lempert, Consultant, Lecturer on Israeli and  
 Palestinian Issues

Alan Levine, Attorney

Jennifer McAllister-Nevins, Attorney

Kathleen Peratis, Attorney

Arlene Popkin, Civil Libertarian and Attorney, Retired

Shirley Rausher, Adjunct Professor, Borough of Manhattan  
 Community College

Ruth Rosenberg, Attorney

Mark Sakitt, Senior Scientist, Brookhaven National Laboratory

Gemma Solimene, Clinical Law Professor, Fordham  
 University School of Law

Daan Zwick, Research Associate, Retired, Eastman Kodak

GENERAL COUNSEL
Claudia Angelos, Clinical Professor of Law, New York University

Deborah H. Karpatkin, Attorney, Law Offices of  
 Deborah H. Karpatkin
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STRATEGIC INITIATIVES 
FY 2021: APRIL 1, 2021 – MARCH 31, 2022

 Membership 
 $5,025,842

 Contributions & Grants (Total) 
 $13,102,555

 Legal Fees Awards 
 $742,695

 All Others 
 ($359,783)

 Administration 
 $1,753,930

 Development 
 $900,745

 Legal 
 $4,745,565

 Education 
 $1,572,867

 Policy 
 $2,613,769

 Field 
 $1,916,089

 Communications 
 $1,416,990

REVENUE EXPENSES

To view our full financial statement, please visit annualreport.nyclu.org.

20 NYCLU 2022 ANNUAL REPORT

s

http://annualreport.nyclu.org


Our work is far from finished.  
Help keep our momentum rising:  
Join the civil liberties majority.

BECOME A MEMBER

Members provide flexible financial support, allowing us to defend freedom 
at every turn. For as little as $20 per year, you will be a card-carrying 
member of the NYCLU and the ACLU, proudly joining our state and  
national work.

MAKE A DONATION

The NYCLU Foundation is a non-profit, 501(c)3 organization. Your tax- 
deductible gift will support our strategic initiatives, including litigation, 
advocacy and public education.

LEAVE YOUR LEGACY

Express your enduring personal commitment to the NYCLU by including  
us in your will, trust or retirement plan. You will join a special group of 
supporters in the DeSilver Legacy Society, named for ACLU co-founder  
and early benefactor, Albert DeSilver.

BECOME A LEADER

Join the ACLU Impact Society. By contributing $1,000 or more annually, 
partners in the Crystal Eastman Leadership Society create a powerful  
force for social justice in New York and nationwide.

To discuss your giving questions and preferences,  
contact Morgan Blackburn, Deputy Director of Development,  
at 212-607-3542 or mblackburn@nyclu.org.

TO GIVE BY MAIL, MAKE A CHECK PAYABLE TO:

“New York Civil Liberties Union” (for membership – non tax-deductible) or 
“NYCLU Foundation” (for donations – tax-deductible) and send it to:

New York Civil Liberties Union 

attn: Development Department 

125 Broad Street, 19th Floor 

New York, NY 10004

TO GIVE ONLINE, GO TO OUR WEBSITE: WWW.NYCLU.ORG

The NYCLU Foundation is a non-profit, 501(c)3 organization. Your  
tax-deductible gift will support our strategic initiatives, including litigation, 
advocacy and public education.

TAKE ACTION & JOIN THE CONVERSATION

Sign up for the NYCLU e-alert list to find out about urgent actions, sign 
petitions, contact your representatives, attend protests and “get on the 
bus” to lobby your legislators. You can also volunteer with us or coordinate 
a DIY-fundraiser, or share your passion for making a more just New York  
by following us on social media.

 www.facebook.com/nyclu

 www.twitter.com/nyclu

 www.instagram.com/nyclu

http://www.instagram.com/nyclu
http://www.facebook.com/nyclu
http://www.twitter.com/nyclu
http://www.instagram.com/nyclu


Read more about our work in 2022  
through our digital Annual Report: 
annualreport.nyclu.org 

http://www.annualreport.nyclu.org

